
“Expanding employment opportunities to improve 
the financial readiness of North Carolina’s 

Military Families through better employment.” 

North CarolinaNorth CarolinaNorth Carolina      

NORTH CAROLINA NATIONAL GUARD 
FAMILY PROGRAMS 

Office: (828) 274-8571 

Cell: (919) 485-9567 

Fax: (828) 274-8572 

E-mail: david.ponder@us.army.mil 

Web: www.nc.ngb.army.mil/index.php/fp/erp/ 

David Ponder 

Asheville Military Family Resource Center 

7 Yorkshire St. Suite C, Asheville, NC 28803 

N C  E M P L O Y M E N T   

R E A D I N E S S  P R O G R A M  

Job Search Sites 
 

ASEP/Military Spouse Job Search: 

msjs.americasjobexchange.com (Spouse) 
 

Association for Financial Counseling & Planning  

Education: www.afcpe.org (Spouse) 
 

 

Career One-Stop Centers (Dept. of Labor): 

www.careeronestop.org (All) 
 

Direct Employers: www.jobcentral.com (All) 
 

DoD Civilian Jobs:  www.go-defense.com (All) 
 

Employer Partnership Office: 

www.employerpartnership.org  (Warriors) 
 

Federal Government Jobs: www.usajobs.opm.gov; 

www.federaljobs.net (All) 
 

Jobs Requiring Security Clearance:  

www.clearancejobs.com (Warriors) 
 

Military Spouse Career Center: 

www.military.com/spouse (Spouse) 
 

NC National Guard Public Site-Job Openings: 

www.nc.ngb.army.mil (All) 
 

Veteran Job Postings: www.vetjobs.com; 

www.militaryhire.com (Warriors) 
 

 

Job Seeking Skills 
Self-Help Sites 

 

Army One Source: www.myarmyonesource.com 

(Spouse) 
 

GI Jobs: www.gijobs.com (All)  

NC Military Business Center: www.ncmbc.us (All) 

Recruit Military: www.recruitmilitary.com (All) 

Turbo TAP (DoD) Transition Assistance: 

www.turbotap.org (Warriors) 

((In N.C., contact Andrew Jackson—(800) 621-4136 

ext. 6573 or andrew.jackson1@us.army.mil.)) 

Veteran’s Employment & Training Service: 

www.dol.gov/vets (Warriors) 

Employment Employment Employment    

Readiness ProgramReadiness ProgramReadiness Program   

AKO Resources 
 

Select My Library from the Self-Service Links drop-
down; from the My Library Dashboard select the Ca-
reers and Resumes button.  
 
This page contains links to the following programs: 
Career Transitions, Career Center, Business & Com-
pany Resource Center, Career Voyages, and job list-
ings for  Army Civilian Personnel, FBI, VA, FAA and 
more. 
  
Select My Education … this page includes the follow-
ing sites:  

 Army E-Learning: This site provides access to 
Rosetta Stone, MS Office and IT Certification 
Courses, Business Certification Courses, etc. 

  

 Army COOL: This site provides lists of Civilian 
Credentials that can be awarded on the basis of 
Military Training. 

 

 AARTS Transcripts: Provides a transcript of rec-
ommended college credits that have been evalu-
ated by the American Council on Education. 
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http://www.nc.ngb.army.mil/exchweb/bin/redir.asp?URL=http://www.employerpartnership.org


About UsAbout UsAbout Us   
Our goal is to assist 

Military Families to 

improve their oppor-

tunities to be em-

ployed and/or better 

employed. We believe 

that the same skills 

that make you part of 

the world’s greatest 

fighting force (and 

spouses are definitely 

members of the team) 

are the same skills that 

can make you success-

ful in your civilian 

employment. 

Our plan is to assist you in assessing your skills and 

being able to present them in a manner that will be 

appreciated and accepted by potential employers. 

We are also partnering with military friendly employ-

ers to get them to post their openings on websites 

designed for Military Families. 

The third side, or base of our triangle, we call Con-

nections. This refers to job fairs and other activities 

where Warriors and Family Members can present 

themselves to potential employers. 

 

 

 

 

 

By working together in these three areas, we hope to help you 

improve your ability to find and gain stable employment with 

a military friendly employer. 

NC Employment Readiness Program 
David Ponder 

Asheville Military Family Resource Center 

7 Yorkshire St. Suite C, Asheville, NC 28803 

Office: (828) 274-8571 

Cell: (919) 485-9567 

Fax: (828) 274-8572 

E-mail: david.ponder@us.army.mil 

Web: www.nc.ngb.army.mil/index.php/fp/erp/ 

Our MissionOur MissionOur Mission   
Our mission is to expand employment opportunities to im-

prove the financial readiness of Military Families in North 

Carolina through better employment. 

   
How to AccomplishHow to AccomplishHow to Accomplish   

   the Missionthe Missionthe Mission   
Warriors in a stable, military-friendly work environment 

(whose Spouses are in a similar situation) will have far less 

anxiety and stress before, during and after deployment. 

There are three key components in the plan to accomplish this mission:  

 Create and/or improve partnerships with local, regional 

and national companies operating in North Carolina; 

with the goal of expanding employment opportunities 

for Warriors and their Families.  

 Train Warriors and Family members to utilize current 

resources; understand their own marketable skills, abili-

ties and experience; and improve their job-seeking skills  

 Provide opportunities for Warriors and Family members 

to connect with employers seeking to fill current and 

future positions. This will be accomplished through Job 

Fairs (both virtual and in person), online job search pro-

grams and direct application through veteran’s and mili-

tary support organizations. 

 

Need a Job?? 
Need a Better Job?? 

We can help you help yourself !!!! 

Not Just Another ProgramNot Just Another ProgramNot Just Another Program   
It is not the goal of this initiative to invent a new 

department or service organization, but rather to 

focus and consolidate current resources and the ef-

forts of various organizations to have a real effect on 

the employment status of Reserve Component Mem-

bers and Families.   

There are several organizations and programs with 

which we are already partnered and there are con-

tinuing efforts to seek out and partner with organiza-

tions that will provide beneficial services. The Army 

Spouse Employment Partnership and the Employ-

ment Partnership Office of the Armed Forces are 

examples of our current partnerships.  

In addition to building relationships with military 

friendly employers, we also train Warriors and their 

Families to be prepared to take advantage of employ-

ment opportunities, regardless of their source. Job-

Seeking Skills Workshops and Resource Information 

Briefings for both Warriors and Spouses are a couple 

of tools we use. 

We inform our Warriors and Family members of 

resources as they are developed, and also create op-

portunities to present themselves as viable candidates 

for available positions. We promote current Job-fairs 

for military personnel, partner with the Transition 

Assistance Office, Veterans’ Organizations, etc. to 

fully utilize all the tools and resources available. Our 

goal is to match our highly skilled Warriors and 

Spouses with job openings that will provide them 

with stable employment.        


